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School Vacancy List




      
    30 September 2026






We shall ensure fairness and equal opportunities throughout our workforce and in service delivery. We welcome applicants from suitably skilled candidates regardless of ethnicity, gender, disability, sexuality, religion or age.













BECOME A PEER SUPPORT VOLUNTEER!

Sure STEPS is a programme that offers free and non judgmental Peer Support to local families from pregnancy through the first two years with the baby. We offer an 8 session training program, ongoing support and travel expenses.

· Do you have some time to volunteer to support a local parent-to-be or a parent of a baby?

· Would you like to help support a local family who is having difficulties and make a difference to their family life?

· Do you live in Tower Hamlets and want to connect with other local parents to talk, share experiences and make friends?

· Thinking about returning to work and interested in gaining and extending your skills and experiences?
Then JOIN US!

If you are interested or want more information please emailsuresteps@toyhouse.org.uk
or contact 020 7987 7399


	





Mulberry Academy Shoreditch



	[image: ]Contact details:
Mulberry Academy Shoreditch
Gosset Street
London
E2 6NW
Telephone: 020 7920 7900

	Examinations Invigilator

	Contract Type: Casual

	Salary: £11.05 per hour plus £1.61 holiday pay

	Working Arrangement: Casual

	Vacancy Hours: Flexible hours

	Closing date for all applications: N/A

	
Mulberry Academy Shoreditch, are recruiting new examination invigilators to join our existing team. Invigilators create the conditions for our students to perform at their very best in their exams. The invigilator’s role is highly regulated and training will be provided.

You will be punctual and reliable, have strong interpersonal skills and a calm, organised attitude, be a committed team player and have a good eye for detail.

Mulberry Academy Shoreditch

To apply, please complete the support staff application via the TES website below. We are unable to accept CVs or expressions of interest.

Mulberry Academy Shoreditch are equal opportunity employers. We take the safeguarding and welfare of our students very seriously. Your appointment will be dependent on an Enhanced DBS clearance and satisfactory references.
The school is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. It is an offence to apply for the role if you are barred from engaging in regulated activity relevant to children. The successful candidate will require an enhanced DBS clearance. We are dedicated to equality and valuing diversity
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The Federation of St John’s Bethnal Green & 
St Paul’s Whitechapel CE Primary Schools 
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Enjoy teaching. Make a difference. Advance your career.
[image: ]Early Careers Teachers required
(To start September 2026)
St John’s and St Paul’s Whitechapel CE Primary Schools are multi-cultural, one-form entry primary schools in the heart of London. Both offer fantastic children, supportive parents, effective governors and a commitment to ongoing professional development. We are looking for creative and hardworking teachers who will enjoy the challenge of working in a diverse community. 
The successful candidate will have:
· enthusiasm and an excellent rapport with young people
· a commitment to hard work and be energetic
· excellent class management strategies
· a capacity for professional development
· strong interpersonal skills, high expectations and the ability to inspire
· QTS 
· a passion for promoting a healthy life style 

We would welcome and encourage potential candidates to visit our schools. Please telephone or email to arrange this or for an application pack.

We are committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment. Appointment subject to enhanced DBS check.


Applications will be considered on receipt, with an early opportunity for interview.

Please note that we do not accept applications from agencies.

For an application pack, please contact Leigh Lawton admin@st-johns.towerhamlets.sch.uk, 020 8980 1142


St John’s CE Primary School, Peel Grove, Bethnal Green, London E2 9LR
St John’s CE Primary School	
St Paul’s Whitechapel CE Primary School, Wellclose Square, London E1 8HY
St Paul’s Whitechapel CE Primary School


	[image: ]Weavers Fields Community
Nursery/Pre-School

	WFCN, 15 Kelsey Street, London E2 6HD –  admin@eynth.org.uk

	Nursery and Pre-School Manager

	Contract Type:  Full Time 

	Salary: £43,504.00 per annum

	Working Arrangement: 37.5 hours per week 

	Vacancy Hours: Shift work typically 8.00am – 6.00pm 

	Closing date for all applications: 2 October 26 at 3.00pm

	Are you an inspirational early year’s leader ready to make a difference? Weavers Fields Community Nursery/Pre-School is looking for an experienced, passionate Nursery Manager to lead our outstanding setting in Bethnal Green.

You will:
· Place children at the heart of everything we do, ensuring the best outcomes for every child aged 0–5
· Provide hands-on, motivational leadership to a dedicated team
· Be accountable for EYFS delivery, safeguarding, and child protection
· Oversee staff management, training, and deployment
· Manage nursery finances and occupancy levels
· Build strong relationships with parents and outside professionals
What we offer:
· Competitive salary of £43,504 per annum
· 6 weeks annual leave (inclusive of bank holidays)
· Staff development and training opportunities
· A strong, supportive team culture
· Commitment to staff wellbeing
· EYNTH ethos of supporting and developing staff
What you’ll need:
· Full, relevant Level 3 childcare qualification (or OFSTED-acceptable equivalent)
· At least five years’ experience working with children aged 0–5, with significant management experience
· Excellent knowledge of the EYFS and safeguarding requirements
We are committed to safeguarding and promoting the welfare of children – all appointments are subject to enhanced DBS disclosure and satisfactory references. We are committed to creating a diverse workforce. 

We’ll consider all qualified applicants for employment without regard to sex, race, religion, belief, sexual orientation, gender reassignment, pregnancy, maternity, age, disability, marriage or civil partnership.

Ready to join our team? Apply today and help us continue to provide outstanding early years education for our community!

Please email your request for an application pack to: admin@eynth.org.uk by 2 Oct 2026
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	Olga Primary School and  Malmesbury Primay School

	Lanfranc Road                    
Bow 
London E3 2AB

Coburn Street
0208 9804299
Bow
E3 5DN

0208 9817127

	Joint Finance Manager

	Contact type: Permanent

	Salary: Scale P02 pro rata

	Vacancy hours:  Full Time, 35 hours per week, Term time + 2 weeks

	Closing date:  9.00 am Monday 5 October

	
Olga Primary School and Malmsbury Primary School are looking for an experienced and pro-active Finance Manager to work across both schools.
The successful candidate will have good analytical skills, the ability to work well on their own and as part of a team and be committed to providing high quality financial and administration support to both schools.

We can offer you:
· Two welcoming and caring schools.
· The support of hardworking and dedicated staff teams across both sites.
· Support from our School business leader who works across both sites.
· A strong commitment to your professional development.

How to apply:
· The application pack can be found on Olga and Malmsbury school websites.
· To discuss the post or organise a visit contact Jenny Laws our School Business Leader, on 0208 9817127 or email jenny@Olga.towerhamlets.sch.uk
· Completed applications should be sent to admin@olga.towerhamlets.sch.uk




	Closing date for applications: 9.00 am Monday 5 October
Interviews: Tuesday 13 October

Olga and Malmsbury Schools are committed to safeguarding children and young people.  All post holders are subject to satisfactory enhanced DBS checks

We ensure fairness and equal opportunities throughout our staff team and welcome applications from suitably skilled candidates regardless of ethnicity, gender, disability, sexuality, religion or age.  

































	

Bonner Primary School
[image: bonner3]


	Stainsbury Street	            2C Ropery Street
Bethnal Green                                                                                                    Mile End
London								          London
E2 0NF								           E3 4QE
                                                                       0208 980 1004

	Playworker


	Contract Type: Fixed Term (1 Year) – November 2026

	Salary: Scale 2

	Working Arrangement: Monday to Friday (12PM – 1:30PM) – Term time only

	Vacancy Hours: 7.5 hours a week

	Closing date for all applications: 9 October 2026

	We are seeking to appoint an enthusiastic, positive Playworker at Bonner Primary School who is responsible for organising, supervising, and facilitating safe and positive play activities for children during lunchtime.

This is an exciting role for someone who relishes a challenge and wants to improve and support learning at Bonner. The role involves:
· leading games,
· setting up play areas,
· resolving conflicts,
· teaching fair play,
· maintaining equipment
· serving as a positive role model.
· strong communication skills to build relationships with children.
· supporting children with any first aid

In return we can offer you:
· Support from our friendly, dedicated staff team
· Well behaved and enthusiastic children
· Worklife balance through a term time only contract

	
How to apply: 

To apply, download the application form from our school website. Please send a completed application form to aislam14.211@bonner.school. Personal statements should demonstrate suitability against the person specification, be completed in Century Gothic Size 10 font and be no more than one side of A4.

Closing date for application is Friday 9 October 2026
Interviews will be held during the week beginning Monday 19 October 2026
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St Luke’s Primary School

Head Teacher: Mr. Calum Howard


	Saunders Ness Road, Isle of Dogs, London, E14 3EB       020 7987 1753

	Class Teacher Vacancy – Maternity Cover – Year 5

	Contract Type:    Fixed-term, 1 year, with the possibility of a future permanent contract.

	Salary:  Main Pay Scale 1-6 (Suitable for ECTs)

	Working Arrangement:  Full Time
Starting Date: Monday 4 January 2027

	Closing date for all applications:  Thursday 15 October, at midday

	Are you an enthusiastic and highly motivated, with a passion for ensuring children learn and achieve?
Do you have the drive and energy to make a difference to children’s futures?
Are you looking for an exciting and vibrant school to teach in?
If yes, then we would very much like to hear from you as we have a vacancy for a class teacher.
Our school is a two-form entry primary school, with a Nursery, located on the southern tip of the Isle of Dogs close to Island Gardens DLR Station and a short walk from Greenwich. We are a creative, visionary and forward-thinking school with exceptional children at our heart. For an inner-city school, we have an incredible amount of educational space both inside and outside, including a swimming pool and multiple astro-turf pitches.
Our most recent SIAMS inspection, in January 2026, noted the many strengths of the school and that “the school acts as a beacon within its diverse community and is a place where pupils and adults flourish”.
The ideal candidate is a teacher who is:

· Committed to attaining the best outcomes for all children
· An inspirational leader and partner in learning
· Dedicated to a child-centred approach that values independent learning
· An inclusive practitioner who values diversity
· Passionate about understanding children’s needs and creative about removing barriers thereby enabling them to succeed
· A dedicated team player who understands the importance of relationships and has the capacity to build strong relationships, for the benefit of the child, with a range of stakeholders including parents
· Willing to engage in professional feedback from peers
· Supportive of the Christian values at the heart of our school
In return we offer the successful candidate:
· Enthusiastic and engaged children
· A dynamic & highly supportive staff
· Coaching and mentoring
· A spacious environment with lots of outdoor space
· A strong ethos of high expectations and challenge for all
· Individualised professional development and career enhancement opportunities.
· A supportive Governing Body
We hope this is an exceptional opportunity that appeals to the right person.
To enable you to have the best opportunity to demonstrate your strengths pre application, we ask that you visit the school.

Visits can be arranged between 8am & 6pm.
Ring or email the school, we’d love to hear from you.
Tel. 0207 987 1753 or email: office@stlukeslondon.org

St Luke’s is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. The successful candidate will require an enhanced DBS clearance. We are dedicated to equality and valuing diversity.


	How to apply:
An application form is available from the school or from the school’s website:
Email: office@stlukeslondon.org
st-lukestowerhamletsschuk/vacancies
Please return your application to: office@stlukeslondon.org
Shortlisting will take place on Friday 16 October and interviews will take place on Wednesday 21 and Thursday 22 October.
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George Green’s School

	100 Manchester Road, London E14 3DW 
020 7987 6032

	Teacher of Drama

	Contract Type: 
Permanent Full-Time

	Salary: 
Inner London Allowance Salary – MPS / UPS

	Vacancy Hours: 
32.5 hours per week – Monday to Friday

	Closing date for all applications: 
9am, Wednesday 14 October 2026

	We are seeking an ambitious and highly dedicated, enthusiastic and energetic Teacher of Drama
with a real passion for learning and teaching, to join our successful Expressive Arts Department.
Whilst we already have very high levels of academic success, with excellent exam outcomes in Key
Stage 4 and 5, we remain restless for further improvement. Our overriding ambition is to be an
exceptional school, characterised by high expectations, inclusion and anti-racism.

We are an unapologetically values-driven organization. We want every young person at our school
to live happy, safe and economically secure lives. We expect every one of our students to be a
change-maker, with an uncompromising commitment to social justice. Everybody who works at
George Green’s School believes in our mission to teach our students to be the best possible people
they can be.

We are a UNICEF Rights Respecting School Gold Award winner, which means that the rights of the
child are at the heart of everything we do. We are a traditional school with a traditional approach to
the curriculum and behaviour. Most importantly, we are a happy school, where children from a wide
mixture of backgrounds, thrive and flourish on a daily basis. We are delighted that Ofsted
recognised these things when they visited us in May 2022.

Aside from an opportunity to transform lives, a career at George Green’s School has many benefits.
These include:

Investing in you:

• A first-class CPL programme, including dedicated weekly CPL sessions and the opportunity to
take part in NPQ programmes at a senior level
• Early paid start from July for ECTs
• Large A Level cohort
• Staff wellbeing programme, including in-house counselling
• Excellent amenities on site, including a gym, secure cycle storage and free parking
• A strong, supportive teaching culture
• Embedded strategies for improving the work-life balance for staff, including our marking policy
• Exciting development

*George Green’s School is committed to safeguarding and promoting the welfare of children and young people. We expect all staff, external agencies and volunteers to share this commitment. Any appointment is subject to an enhanced DBS Check*

We are a values-driven school, utterly committed to providing our students with an exceptional education that impacts on both them and the community as a whole. We are proud to be a Rights Respecting Gold Award School, looking to ‘do the right thing’ by our students all the time.

	How to apply: 

· Download an application pack from our website; https://www.georgegreens.com/Vacancies/Vacancies/ 

· Please return your application form to hr@georgegreens.com 

· To discuss the post or organise a visit, please contact 020 7987 6032 or email hr@georgegreens.com 

· Closing date for applications: 9am, Wednesday 14 October 2026

· Interview date: Week commencing; Monday 19 October 2026
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	Bigland Green ~ a great place to learn and grow

	Bigland Street, London E1 2ND     Tel. 020 7702 7088   

Email  enquiries@biglandgreen.towerhamlets.sch.uk

	Lunch Assistant

	Start Date: November 2026                 

	Vacancy Hours: 1 hrs per day (between 11:45 AM and 1:30 PM); five hours per week

	Salary: NJC Scale 1A, point 3; £17.11 per hour 

	Working Arrangement: The successful candidate will support pupils’ learning both in and outside during the lunch hours.

	Closing date for all applications: Friday 16 October 2026 by 12:30 PM

	Interview date: Week beginning 19 October 2026.  Only shortlisted candidates will be contacted by email soon after the closing date.

	
This is an opportunity for the right individual to acquire or gain further experience of working in an educational setting. The successful candidate will have an understanding of ‘learning through play’ and be a strong team player.  They will enjoy being with children and have the necessary skills to contribute to their learning and development.  A good proficiency in English (verbal and written) is essential.  In return, Bigland Green offers:
· A strong team of Lunch Assistants and an amazing staff team who are talented and highly motivated to deliver a first-class care and education to all children.
· Excellent behaviour from children who want to learn and enjoy school.
· Separate and well-resourced play areas for EYFS, KS1 and KS2
· Highly competent and experienced Kitchen Staff who know the children extremely well.
· Very good transport links.


	The school is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. The successful candidate will require an enhanced DBS clearance. Bigland Green is dedicated to equality and valuing diversity.

Interested candidates are welcome and encouraged to visit the school. Please telephone or an informal conversation with the headteacher.

	How to apply: For an application pack, please visit our website biglandgreentowerhamletsschukvacancies

Please return your application to enquiries@biglandgreen.towerhamlets.sch.uk 
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[image: stebon_logo_FINAL_V_Colour]Stebon Primary School
Masjid Lane, Wallwood Street Poplar, London, E14 7AD

We are looking for an Outstanding Class teacher Maternity cover x2
MPS/UPS (Inner London Scale)
About us:
Stebon Primary School is a LETTA Trust school. We are a thriving 3FE school serving a multicultural, predominantly Bangladeshi community near Canary Wharf in the East End of London. Our pupils are at the heart of everything we do. They are happy, friendly, well-behaved and they love learning. We have a dedicated staff team who understand that success is built on strong relationships. We work hard together at doing the right things and we have a lot of fun doing it. 

· Are you an outstanding teacher with a passion for the job and the ability to inspire?
· Are you ready to work alongside & lead others?
· Are you keen to improve your own practice?
· Do you have a positive attitude and a sense of humour?
· Are you a solution finder?
· Do you have the excellent interpersonal skills necessary to work as part of, as well as to lead and motivate teams?
· Yes? Then your future is at Stebon! Come and meet us! 

This post offers the opportunity for the right person to develop their own practice and leadership through regular 1:1 interactive development meetings with their phase leader and line manager focusing on personal reflection, coaching and problem-solving. 

This is what we are looking for:
· an exceptional teacher with a passion for the job and the ability to inspire
· someone who enjoys working alongside and developing/leading other people
· a team player
· someone keen to improve their own practice and who enjoys autonomy
· a positive attitude and a sense of humour

This is what we offer you:
· regular 1:1s with your phase leader focusing on personal reflection, coaching and mentoring
· a range of professional development opportunities through the LETTA Teaching School Alliance
· opportunities for career progression across schools in the LETTA Trust
· school teachers pay and conditions & pay ranges in line with the best in the borough
· the opportunity to lead a committed team of professionals 

How to apply:
· [bookmark: _Hlk184726182]Please visit stebonorgukvacancies/ to download an application pack.  
· To discuss the post or organise a visit contact Sadia Khatun (PA to Headteacher) on 020 7987 4237 or sadiakhatun@letta.org.uk
· Please send completed applications to: admin@stebon.org.uk 

Closing date for applications: Wednesday 7 October 2026, 5pm
Interviews: Friday 16 October 2026

[bookmark: _heading=h.gjdgxs][image: ]The LETTA Trust is committed to safeguarding children & young people.  All post holders are subject to satisfactory enhanced DBS checks* We ensure fairness & equal opportunities
throughout our staff team & welcome applications from suitably skilled candidates regardless of ethnicity, gender, disability, sexuality, religion or age.





















Our pupils are looking for someone, “who is kind and helpful and has a smile on their face.”
Stebon Primary School
Stebon Street, Poplar, London, E14 7AD

We are looking for a "casual Play Lead"
to provide cover when needed for our existing Play Lead Team
Casual posts at: £ 7.11p/hr

About us

Stebon Primary School is an outstanding LETTA Trust school. We serve a multicultural, predominantly Bangladeshi community near Canary Wharf in the East End of London. Our pupils are at the heart of everything we do. They are happy, friendly, well-behaved & they love learning. We have a dedicated staff team who understand that success is built on strong relationships. 

This is what we are looking for:

· An exceptional Play Lead who will look after the health and wellbeing of children in the outside play areas and lead playground games to a high standard
· A flexible team player who is able to work between the hours of 12pm and 2pm - often with short notice
· An excellent communicator with good level of spoken & written English
· A positive attitude and a sense of humour 
· Someone keen to improve their own practice

This is what we offer you:

· A range of professional development opportunities through the LETTA Teaching School Alliance
· Opportunities for career progression across schools in the LETTA Trust

How to apply:

· Online application pack is available on link – stebonorgukContact-UsVacancies
· To discuss the post please contact via email on admin@stebon.org.uk
· Please send completed applications to: admin@stebon.org.uk 


Closing date for applications: Monday 12 October 2026, 9am
Interviews: Week beginning 19 October 2026

*The LETTA Trust is committed to safeguarding children & young people.  All post holders are subject to satisfactory enhanced DBS checks* 

We ensure fairness & equal opportunities throughout our staff team & welcome applications from suitably skilled candidates regardless of ethnicity, gender, disability, sexuality, religion or age.  
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George Green’s School

	100 Manchester Road, London E14 3DW 
020 7987 6032

	Facilities Officer

	Contract Type: 
Temporary Part-time / Fixed Shifts

	Salary: 
Scale 4 (Point 7-10) - £33,036 FTE (This will be pro-rata to the part-time hours)

	Vacancy Hours: 
14 hours per week – All Year Round
Wednesdays and Thursday

	Closing date for all applications: 
9am, Friday 16 October 2026

	We are seeking an ambitious and highly dedicated, enthusiastic and Facilities Officer to join our Facilities team.

Main Responsibilities
· To be responsible to the Facilities/Deputy Facilities Manager for the key holding security and health and safety of the premises and its contents.  
· To ensure that all services (i.e. heating, lighting, and plumbing) are operating to a satisfactory level. 
· To assist the Facilities/Deputy Facilities Manager in the monitoring of contractors’ performance in line with the school’s policy. 
· To pursue high levels of cleaning and maintenance throughout the site to ensure hygiene conditions are maintained.  This will include the removal of graffiti and litter and a proportion of landscaping duties. 
· To assist in the development, organisation and preparation of facilities for a varied programme of activities and events taking place within the school’s premises, including porterage, receipt of deliveries and letting of the premises/site. 
· To carry out (within agreed health and safety guidelines) the cleaning/or removal of spillage’s, floods that may occur and additionally bodily fluids due to sickness or accidental means (which are not on the pupils or their clothing).  
· To service all toilet areas (at agreed times) including cleaning and clearing of blockages, and the replenishing the supplies of toilet paper, hand towels, soap dispensers and other such consumables ensuring that adequate standards of hygiene are maintained. 
· To carry out minor repairs as directed by the Facilities/Deputy Facilities Manager (within the post holder’s capabilities). 
· To check, verify and sign for delivery of goods and to ensure the safe, secure transfer of the goods to the appropriate destination.    
· To carry out the locking and unlocking of the school’s site including the setting and disarming of the intruder alarms.  To ensure that the site is satisfactorily secured (including the locking of windows and doors) at the end of each day/evening, including the extinguishing of lights, computers and other appliances as directed by the Premises/Deputy Premises Manager. 
· To undertake any other duties which may be required by the line manager or his/her line manager’s commensurate with the grading of the post. 
· To act in the absence of the Facilities/Deputy Facilities Manager i.e. to liaise with the security officer, safety officer, police and fire service and to take all appropriate action deemed necessary in the case of a theft, fire or break in. 
· The post holder will be expected to carry out their duties in line with the school’s health and safety policy and to attend any such training deemed necessary to fulfil the duties outlined in the job description. 
· The post holder will be expected to abide by the school’s risk assessment in all aspects of the aforementioned duties. 
· The post holder will be expected to carry out all duties in the context of and in support and compliance with the London Borough of Tower Hamlets and George Green’s School Equal Opportunities Policies. 

*George Green’s School is committed to safeguarding and promoting the welfare of children and young people. We expect all staff, external agencies and volunteers to share this commitment. Any appointment is subject to an enhanced DBS Check*

We are a values-driven school, utterly committed to providing our students with an exceptional education that impacts on both them and the community as a whole. We are proud to be a Rights Respecting Gold Award School, looking to ‘do the right thing’ by our students all the time.

	How to apply: 

· Download an application pack from our website; georgegreenscomVacanciesVacancies 

· Please return your application form to hr@georgegreens.com 

· To discuss the post or organise a visit, please contact 020 7987 6032 or email hr@georgegreens.com 
· Closing date for applications: 9am, Friday 16 October 2026
· Interview date: Week commencing; Monday 19 October 2026
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	Bigland Green ~ a great place to learn and grow

	Bigland Street, London E1 2ND     Tel. 020 7702 7088   

Email  enquiries@biglandgreen.towerhamlets.sch.uk

	Experienced Teacher for KS2

	Start Date: January 2027                                                         Vacancy Hours: Full-time

	Contract Type: Maternity cover (very likely to be made permanent before the end of the contract based on the growing needs of the school).

	Salary: Main Scale + TLR 2A (for English but can be negotiated)

	Working Arrangement: The successful candidate will be deployed in upper Key Stage 2 in the Year group that would best utilise their skill set. 

	Closing date for all applications: Friday 16 October 2026 by 12:30 PM

	Interview date: Week beginning 19 October 2026.  Only shortlisted candidates will be contacted by email soon after the closing date.

	This is an opportunity to join a school which is high achieving and forward thinking.  Bigland Green has clear, shared expectations for teachers to ensure a good work-life balance.  Pupils and staff live by the school’s values and ethos – where pupils love to learn and are very happy.  You can read more about the school on the school’s website and its last Ofsted report (May 2023).

The successful candidate must have a good understanding of the national curriculum and the necessary skill-set for effective implementation.  A good grasp of ways of adapting teaching to ensure that all pupils learn more and remember more is essential.  An insight for ‘SMART’ working and being a great team player is crucial.  Having an understanding of ‘assessment for learning’ and using AfL for planning sequences of learning is an advantage.  

Bigland Green offers:
· curious children who are eager to learn, and have good support from parents;
· full-time TA in every class with an additional teacher to support set/group teaching;
· well-established interventions delivered by highly skilled and trained TAs;
· established systems to ensure a good work-life balance for all staff members, and clear shared expectations for teachers, and;
· a modern, spacious building with exceptionally good resources for learning, and very good transport links, and a highly supportive governing body.


	The school is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. The successful candidate will require an enhanced DBS clearance. Bigland Green is dedicated to equality and valuing diversity.

Interested candidates are welcome and encouraged to visit the school. Please telephone or an informal conversation with the headteacher.

	How to apply: For an application pack, please visit our website biglandgreentowerhamletsschukvacancies
Please return your application to enquiries@biglandgreen.towerhamlets.sch.uk 
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George Green’s School

	100 Manchester Road, London E14 3DW 
020 7987 6032

	Community Bookings Client Support Operative

	Contract Type: 
Permanent Part-time 

	Salary: 
Scale 2 (Point 3-4) - £31,224 FTE (This will be pro-rata to the part-time hours)

	Vacancy Hours: 
5 hours per week – All Year Round
2 hours each Saturday afternoon / 3 hours flexible 

	Closing date for all applications: 
9am, Friday 9 October 2026

	We are seeking an ambitious and highly dedicated, enthusiastic and energetic Community Booking’s Client Support Operative to join our Community Booking’s team.

Main Responsibilities
· Carry out day-to-day operational duties to ensure the areas in use for George Green’s Community Bookings facility is fit for purpose (clear, clean, safe, adequately lit and equipment required for session is setup up and operational).
· Report immediately to Supervisor any areas of concern.
· Follow Opening and Closing Procedures
· Clean poolside, changing rooms and adjacent areas on a weekly basis
· Lock any areas not in use
· Communicate effectively with Supervisor on booking schedule
· Ensure safe and efficient changeover by being present when groups changeover
· Maintain a high level of customer awareness at all times. 
· High vigilance for trespassers and loiterers / regular patrols
· To be fully aware of all terms and conditions, lettings policy, fair usage policy, refund policy safeguarding (KCSIE) policy and any relevant policies.
· Provide first aid
· Knowledgeable in sports/rules/ and equipment setup
· Safe handling and carrying
· Front of house / customer service duties 
· Phone etiquette, accurate message taking and message delivery
· Contactable at all times during shift (radio etiquette)
· Maintain all sports equipment / keep hireable goods in useable condition
· Attend training required for nature of post (first aid / fire marshal / customer service / health and safety)
· Assist Supervisor with any daily administration tasks that may require completion when not on setup-duty / patrol / handling changeover.
· Assist in instances of critical first aid / Emergency services contact & access 
· Any additional task within the nature of this role

*George Green’s School is committed to safeguarding and promoting the welfare of children and young people. We expect all staff, external agencies and volunteers to share this commitment. Any appointment is subject to an enhanced DBS Check*

We are a values-driven school, utterly committed to providing our students with an exceptional education that impacts on both them and the community as a whole. We are proud to be a Rights Respecting Gold Award School, looking to ‘do the right thing’ by our students all the time.

	How to apply: 

· Download an application pack from our website; georgegreenscomVacanciesVacancies 
· Please return your application form to hr@georgegreens.com 
· To discuss the post or organise a visit, please contact 020 7987 6032 or email hr@georgegreens.com 
· Closing date for applications: 9am, Friday 9 October 2026
· Interview date: Week commencing; Monday 12 October 2026
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	Swanlea School

	31 Brady Street, Whitechapel, London, E1 5DJ

	KITCHEN PORTER

	Contract Type: Part Time/Permanent / 30 hpw / Term Time Only – 38 wpy)

	Salary: Scale 2 Point 3 (pro-rata, actual salary £21,806.58 – NJC 26/27 pay increment pending)

	Start Date: As soon as possible

	Closing date for all applications: 9am on Friday 8 October

	Swanlea School is an OFSTED Outstanding, high-performing 11–18 mixed comprehensive school located in the heart of Tower Hamlets. We are driven by a clear moral purpose and a shared commitment to providing an exceptional education for every young person, regardless of background or circumstance. Our Swanlea Values underpin everything we do, shaping our culture of high expectations, respect, inclusion and ambition for both students and staff.

We are proud to be one of the lead schools within the newly established Weavers’ Federation, working in close partnership with two local primary schools to strengthen educational provision, raise standards and ensure continuity of learning across all phases. Through this collaboration, we are building a strong, coherent educational community that supports staff development, shares best practice and maximises opportunities for children and young people across our local area.

Swanlea School serves a diverse community, with almost 50% of students eligible for Pupil Premium. We firmly believe that social disadvantage is not a barrier to achievement. Our inclusive ethos, ambitious culture and strong pastoral support ensure that every student is supported to thrive. As a school rooted in one of the most diverse communities in London, we celebrate the richness of our student and staff population and actively promote equality, inclusion and belonging. Our mission is to empower every learner to achieve academic excellence, develop strong character and leave Swanlea equipped with the knowledge, skills and confidence to succeed in higher education, employment and life beyond school.

An exciting opportunity has arisen to join our friendly and hardworking School Kitchen Team as a Kitchen Porter, based in a beautifully refurbished canteen and kitchen. You will play a key role in supporting the smooth running of the kitchen by maintaining cleanliness, washing dishes and equipment, and assisting the team with basic food preparation as needed. Experience in a busy commercial or school kitchen would be an advantage, but enthusiasm, reliability, and a team-focused approach are just as important.

We are looking for someone who:
· Has a positive, “can do” attitude 
· Is flexible and adaptable 
· Can follow instructions accurately 
· Works well as part of a team 
· Is reliable and punctual 
· Remains calm under pressure 
· Is physically fit, as the role involves long periods of standing 
· Formal qualifications are desirable but not essential

In return, we offer:
· A competitive salary, including Inner London weighting, and access to the Local Government Pension Scheme 
· A forward-thinking, driven, and supportive leadership team 
· A strong and stable financial environment 
· A vibrant and welcoming community of children, parents, staff, and governors 
· The opportunity to work in a creative and supportive environment with a committed team 
· Excellent professional development (CPD) opportunities and a positive work/life balance 
· A central location in a diverse London borough with excellent transport links 
· Outstanding facilities and resources 
· A supportive and collaborative staff culture 
· Access to leadership development programmes 
· A friendly and diverse school community 

Additional benefits include:
· Staff discount scheme (Blue Light Card, Discount for Teachers)
· Season ticket loan scheme 
· Cycle to Work scheme 
· Free eye tests and discounted eye care 
· Subsidised staff restaurant (serving breakfast and lunch) 
· Access to confidential wellbeing and support services


	We welcome applications regardless of age, disability, gender, ethnicity or religion.
Swanlea School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. 

The successful applicant will be required to undertake an Enhanced Disclosure from the Disclosure and Barring Service. Any online searches will be limited to publicly available professional information and carried out in accordance with data protection legislation. 

Our safeguarding policy can be found on our website: swanleacouk


	Thank you for your interest in this post. The school looks forward to receiving your application. Please apply by via the TES platform here: tescomjobsvacancy/schrole_f42a72f6-c6c8-4d1e-a893-13f3d875b2b1 

As part of the application, you are requested to submit a personal statement of no more than 1,000 words stating clearly how your knowledge, skills and experience meet the shortlisting criteria set out in the person specification. Applicants must complete all sections of the application form in full and include a personal statement. Incomplete applications will not be considered for shortlisting. We do not provide feedback on applications.

Closing date: 9am on Friday 8 October 2026
Interviews: Thursday 15 October 2026

For further information, please contact: recruitment@swanlea.co.uk

We reserve the right to interview and appoint prior to the closing date. Early applications are encouraged. We do not accept CVs. We do not provide feedback on applications.
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	Swanlea School

	31 Brady Street, Whitechapel, London, E1 5DJ

	Exclusion Room Manager

	Contract Type: 1 Year in the first instance / Full Time / Term Time Only

	Salary: SO1 £36,878 - £38,003 (pro-rata – actual salary)

	Closing date for all applications: 9am on Friday 9 October 2026

	Swanlea School is an OFSTED Outstanding, high-performing 11–18 mixed comprehensive school located in the heart of Tower Hamlets. We are driven by a clear moral purpose and a shared commitment to providing an exceptional education for every young person, regardless of background or circumstance. Our Swanlea Values underpin everything we do, shaping our culture of high expectations, respect, inclusion and ambition for both students and staff.

We are proud to be the Lead School within the newly established Weavers’ Federation, working in close partnership with two local primary schools to strengthen educational provision, raise standards and ensure continuity of learning across all phases. Through this collaboration, we are building a strong, coherent educational community that supports staff development, shares best practice and maximises opportunities for children and young people across our local area.

Swanlea School serves a diverse community, with almost 50% of students eligible for Pupil Premium. We firmly believe that social disadvantage is not a barrier to achievement. Our inclusive ethos, ambitious culture and strong pastoral support ensure that every student is supported to thrive. As a school rooted in one of the most diverse communities in London, we celebrate the richness of our student and staff population and actively promote equality, inclusion and belonging. Our mission is to empower every learner to achieve academic excellence, develop strong character and leave Swanlea equipped with the knowledge, skills and confidence to succeed in higher education, employment and life beyond school.

We are seeking to appoint an enthusiastic and dedicated Exclusion Room Manager to join our amazing Inclusion department. The successful candidate will take responsibility for the day-to-day management of our Exclusion Room, overseeing the delivery of teaching, learning and pastoral care for students who have been internally excluded from mainstream classroom settings. Working closely with our pastoral and inclusion teams, you will play a pivotal role in supporting students to reflect on their behaviour, re-engage with learning and develop the attitudes and behaviours needed to succeed.

This is an excellent opportunity for a committed individual to make a meaningful difference to student outcomes while promoting our culture of high expectations and reinforcing the school’s core values.

The successful candidate will:
· Have high expectations of student achievement and behaviour
· Be committed to inclusive education and raising standards for all learners
· Work collaboratively within a supportive and ambitious team
· Demonstrate professionalism, integrity and strong communication skills

In return, we offer:
· A supportive and experienced leadership team
· A competitive Inner London salary and Local Government Pension Scheme
· High-quality CPD and leadership development opportunities, with a strong track record of internal promotion into middle and senior leadership roles
· A strong culture of staff wellbeing and work-life balance, including weekly fitness sessions and access to Step Forward wellbeing support services
· Excellent facilities and high-quality teaching and learning resources
· Access to a wide range of staff benefits including season ticket loans, cycle to work scheme, wellbeing support services and staff dining facilities, including subsidised staff breakfast and lunch with hot and cold food options available
· A welcoming, diverse and vibrant school community
· 

	The school is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. The successful candidate will require an enhanced DBS clearance. We are dedicated to equality and valuing diversity

We would welcome and encourage potential candidates to visit our schools. Please telephone or email to arrange this or for an application pack.


	To apply, please visit: tescomjobsvacancyschrole_a2f4d365-fdc8-499e-9ddb-99b2439d9adf

Please return your application to recruitment@swanlea.co.uk. 

Closing/Shortlisting date: Friday 9 October 2026

Interview date: Week commencing 12 October 2026

* We reserve the right to interview before the closing date so early applications are welcome.
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